
 
 

Managing and supervisory board diversity policy 

 

At Novabase, we believe in equal opportunities and mutual respect regardless of 

ethnicity, gender, religion, beliefs, social background or sexual orientation. These 

differences tend to enhance the quality of decision-making processes through multiple 

perspectives, greater intellectual and cultural richness and a better representation of 

reality and of those involved. 

For this reason, we also believe that diversity in our corporate boards helps to improve 

Novabase’s performance and competitiveness. As such, we are committed to the 

following policy: 

 Compliance with Law no. 62/2017 of 01 August, since gender diversity provides 

different management styles and complementary approaches; 

 With regard to age, there must be a balance between experience and maturity and 

the youth and energy needed for the fast-paced innovation of our highly dynamic 

sector (information technologies); 

 With regard to qualifications and education, in addition to areas associated with 

technology, various other areas of knowledge must also be represented, in view 

of the mounting importance of multidisciplinarity in team performance. 

Novabase will monitor this policy’s implementation, in accordance with its corporate 

governance model, and will review it whenever deemed appropriate. 


